Figure 1. Feedback loops driving down quality of education.
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i Wealth/Qol. comes from the market.
i Public servants are parasites on society.
i Elected assemblies can adequately
supervise the public service.
i Governments should tell public servants
what to do.
i Hierarchical management is effective.
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most able leaders.
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i Competition at tasks having single criteria
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Sociological imperatives
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i Neutralise demand for change in the
social order.
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* Intervention in these cells would help change the nature of the qualities nurtured and rewarded in the system. Motives which could be harnessed to do this are marked m.
† These need to be replaced by acceptance of the need to make managed economies work – to find way of giving effect to information concerning the public long-term interest, the need to
explicitly create variety and information on the personal and social consequences of the options, and to find ways of holding public servants accountable for, and getting them to at in, the longterm public interest. This means systematic, broadly based, evaluation and participative democracy.

